DIPTYCH (TWEELUIK)

Profile of the Supervisory Board of NN Group N.V.

Amendments in track changes (blue: additions, red: deletions) Explanatory notes

1. PREAMBLE

1.1 Inordertoensure-thatlo keep the Supervisory Board is-atalttimes-adequatetycomposed

composition aligned with the Company’s purpose, strategy and values, appointments te-
the-Stpervisory Board-are-made-onthebasisoffollow a harmonised policy
an-a HP . gl o

______ ”
\/

Update to simplify the wording and align with
the Company'’s purpose, strategy and values.

1.2 The purpose of this profile is to provide guiding principles for the appointment of members
and the composition of the Supervisory Board.
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Amendments in track changes (blue: additions, red: deletions) Explanatory notes

2. GENERAL

Old 2.1 and 2.4 - Update to eliminate repetition from the
Supervisory Board Charter and the Company’s articles of
association.

22 2.1 The composition of the Supervisory Board shall be such that the members are able to act critically New 2.1 and old 2.2 and 2.3 — Update to combine old
and independently of one another, the Executive Board and any particular interest. Any member of the Supervisory Board paragraphs 2.2 and 2.3.
shall be prepared to participate in the proceedings of a Supervisory Board committee (e.g. Audit Committee, Risk
Committee and Nomination, Remuneration and Governance Committee).

25 Inview of the-aferementioned;the2.2 The Supervisory Board shall operate as a collegial body and the knowledge, New 2.2 - Textual update.
experience and background of its individual members shall be considered in the context
of the Supervisory Board as a whole.

New 2.3 - Textual update to simplify the wording.

va—ehaﬁge—'Fhefefefe-t-he-pfeHe-ef—t-he2 3 The Supervnsory Board shall-be—re«m#ed—eaeh—yeaﬁm—t-he—hg-ht—e# egularly
review this profile to reflect changing circumstances and-againstthe-background-ofthe Company’s-prevaitingcurrent

situation.
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Amendments in track changes (blue: additions, red: deletions) Explanatory notes

3. PROFILE OF THE SUPERVISORY BOARD

A. Composition in general

3.1 Each Supervisory Board member shall be capable of assessing the broad outline of the overall policy of the Company and
of the most important risks incurred. Each Supervisory Board member shall have the specific expertise required for the
fulfilment of the duties assigned to the role designated to them within the framework of the Profile of the Supervisory
Board. Each Supervisory Board member shall have sufficient time available for the proper performance of their duties.

The composition of the Supervisory Board shall be such that it is able to carry out its duties properly.

Update to eliminate repetition from the Supervisory Board

Charter and the Company’s articles of association.

3.3 In eptimizing the composition of the

Textual update to align with language of the Company’s
chattengesSupervisory Board, diversity is paramount to ensure a wide range of relevant perspectives and views;taking- Diversity, Equity, and Inclusion Policy

into-aceotnt which enables the Supervisory Board to steer the Company’s strategy and more effectively address its as updated in 2025.

impacts, risks, and opportunities. When (re)appointing Supervisory Board members the Diversity, Equity and Inclusion

Policy, as available on the Company’s website, is taken into account.

3.4 The Supervisory Board shall consist of a mix of persons with executive experience, preferably gained in the private sector,
experience in corporate governance of large stock-listed companies and experience in the political and social environment

in which such companies operate.
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Amendments in track changes (blue: additions, red: deletions) Explanatory notes

3.5 The Supervisory Board strives to ensure that all its members are independent, as defined in the Dutch Corporate

Governance Code. *

3.6 A person who has been an Executive Board member cannot be elected as Chair or Vice-Chair.

Update to eliminate repetition from the Supervisory Board
Artictesof- Assoctationand-theCharter: Charter and the Company’s articles of association.

B. Primary Areas of Competence

3.87 The Supervisory Board is considered to be adequately composed if it meets the following criteria:

a. among its members, there is a proper dispersal of: (1) specific know-how with respect to the various aspects of the Textual update.
business and corporate policy of the Company with regard to the various social and econemicateconomic connections of
the Company in which it is engaged (2) corporate, political and social experience and (3) the capabilities to take measures

to manage the Company in the absence of the Executive Board;

b. its members have-an-openeyeforand are capable to evaluate (international) social, eeeremicateconomic, political and Textual update.

other developments relevant to the Company;

c. its members are deemed (or, in the case of a reappointment, have proven) to be capable to operate as members of the Textual update.
Supervisory Board as a eoltegiatecollegial body and not as advocates of any specific person, group of persons or party

concerned with the Company;

d. its members do not have (perceived) conflicts of interest with, are not employed by, and are not directly involved in

negotiations on labour issues and relations with (affiliates of) the Company.

1. Pursuant to the Dutch Corporate Governance Code, a former Executive Board member can be considered independent if five years have passed since the

Executive Board position, notwithstanding the other requirements for independence as defined in the Dutch Corporate Governance Code. . .
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Amendments in track changes (blue: additions, red: deletions) Explanatory notes

3.89 The criteria referred to in paragraph 3.8 7 (a) and (b) can be met if the Supervisory Board is Update to rephrase the description of the areas of

composed of persons who collectively have broad experience in the following areas of competence?: competence following a review to modernise the wording.*

b. tabetrretations;humanresetreesandfinance, accounting & audit®;

o

risk management development?;

o

insurance;

asset management;

f.  retail banking;
Fatuditfinance-and-controt:

g. legal affairs-and& corporate governance;
h. technology and& cyber;

A . . . * For an overview of the competences of the individual Supervisory Board
h.i. innovation, transformation:and & customer experience; members please refer to the Diversity and skills matrix of the Supervisory

Board as included in the Company’s 2025 Annual Report.

j. Sustainability Matters; and

k. people & culture.

3.469 This profile shall be published on the Company’s website.

2 Note that some of these areas of competence include a broader range of topics (e.g. Sustainability Matters include environmental, social and

governance factors). Broad experience in one or more of the competences listed here does not necessarily mean that a (potential) member

should have broad experience in the full range of topics involved in such an area of competence.

Including financial risk management.

4 Non-financial risk management, meaning the risks set out in the Enterprise Risk Management (ERM) framework.

The ERM framework includes sound business conduct, people conduct and culture, and product suitability.
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